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Proprietary Information Obligations Checklist

WorkforceLogic and Yahoo! respect the right of every company to protect its confidential and proprietary information.
We do not want you or any individual interested in employment or on assignment with Yahoo! to use or disclose to
anyone at Yahoo! any confidential or proprietary information belonging to any other company at any time before,
during or after your assignment at Yahoo!. Therefore, it is critical that you understand and comply with your continuing
obligations to protect your current and any previous employer’s confidential and proprietary information. In addition,
you should ensure that your assignment at Yahoo! does not violate any existing and/or continuing contractual
obligations. Your failure to observe those continuing obligations could result in WorkforceLogic and Yahoo!’s
terminating your assignment.

In order to ensure your compliance with those obligations, please fill out, sign, and bring this checklist on your first day
of employment:

1. Have you brought any property belonging to your previous employers to i~ Yes
Yahoo!’s offices or to your home, or have you given any of your previous .
employers’ property to any of Yahoo!’s employees? " No

2. Have you forwarded any of your voicemails or emails concerning your previous | Yes
employers’ business without their permission to Yahoo! or to anyone at
Yahoo!? " No

3. Have you made any copies of your previous employers’ software, source code, | ¢~ yac
or any other document without their permission for the purpose of using that
information at Yahoo!, or bringing it to Yahoo! or to your home? ™ No

4, Have you brought any of your previous employers’ keys, badges, equipment— | Yes
e.g., a laptop, computer disks, hardware, modem, cell phone or pager—to
Yahoo! or to your home, or have you given them to any Yahoo! employee? " No

5. Have you brought, in paper or electronic form, your rolodex, daytimer, " Yes
calendar, notebooks, books, charts, business papers or other printed material
to Yahoo! or to your home, or have you given them to any Yahoo! employee? " No

6. Have you brought any financial documents or credit cards from your previous " Yes
employers to Yahoo! or to your home, or have you given them to any Yahoo!
employee? ™ No

7. Do you currently contribute to, or wish to contribute to, any open source " Yes
projects?

" No

8. Do you currently participate in, or wish to begin participating in, any standards T Yes
bodies (e.g., W3C, IETF, Oasis, Ecma, or ICU)?

" No
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If you answered “Yes” to any of the above questions, please explain:

| understand that | have continuing obligations to protect my current and all past employers’ proprietary and
confidential information before, during and after my assignment at Yahoo!. | certify that the information provided in this
Proprietary Information Obligations Checklist is accurate, and that | have taken no steps to use or disclose any
confidential or proprietary information improperly between the date of my offer from WorkforceLogic and the date |
begin my assignment at Yahoo!, nor will | use or disclose any confidential or proprietary information improperly to
Yahoo! after | begin my assignment at Yahoo!. In addition, | certify that | do not anticipate that my assignment at
Yahoo! will violate any existing or continuing contractual agreements with my current and former employers.

Contractor Signature

Date
Contractor Name (MM/DD/YYYY)
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